
 

 

October 2021                   
 
TO:  ILWU Longshore, Ship Clerk and Walking Boss/Foremen Locals 
 
FROM:  Jacquie Gasparro, Manager, Pension Plans 
 
SUBJECT:  Midyear Pension Hours Report 
 
Enclosed is the Midyear Pension Hours Report which indicates, for each Participant registered in the Local, the number 
of hours reported to the ILWU-PMA Pension Plan for the first two Payroll quarters of 2021. The hours reported include 
work, third shift hours credits, PGP, vacation and holiday hours as shown on industry records.  [Please note that certain 
hours credited under the Pension Plan, such as holiday and vacation hours, are not counted to establish eligibility under 
the ILWU-PMA Welfare Plan.  Please refer to the ILWU-PMA Welfare Plan Summary Plan Description for complete 
Welfare eligibility requirements.] 
 
Other hours which may count toward pension credit, such as periods of absence due to an industrial illness or injury 
which is compensated under workers’ compensation or similar laws, have not yet been established for the year, and thus 
are not included in this Report.  This Report also excludes any hours for which a Participant was paid directly by an 
employer, that were not reported to the Pension Plan by the end of the second Payroll quarter. 
 
A qualifying year for eligibility and vesting under the Pension Plan requires 800 hours.  A Participant age 60 and over 
who: (1) is registered shall be credited with up to 100 hours of service to bring his total hours up to no more than 1,300 
hours; (2) is registered in a “low work opportunity port” shall be credited (after taking into account the hours credited 
under (1)) with up to 100 hours of service to bring his total hours up to no more than 800 hours. 
 
The monthly pension amount payable to a Participant for 2021 depends on the number of credited hours for the year.  A 
benefit of $215 is payable for 1300 or more hours.  For 800 to 1299 hours, a fraction of $215 is payable, the numerator 
of which is the Participant’s actual number of credited hours and the denominator of which is 1300. 
 
As of the end of the second Payroll quarter, hours reported for some Participants are less than half of the number 
required to establish a qualifying year or a $215 benefit payable for 2021.  These Participants are identified on the 
Report by a single or double asterisk in the right margin as follows: 
 
   *Less than half of the 800 hours required for a qualifying year 
   **Less than half of the 1300 hours required for a $215 benefit 
 
Participants who were credited under 800 hours in the first half of 2021 will be notified by separate letter of the potential 
impact on their pension benefits if they are credited under 800 hours in a Payroll Year. Participants who have a workers’ 
compensation leave need to submit medical evidence that they are not totally and permanently disabled in order to be 
credited for that leave. Please submit to the Benefit Plans Office-Pension Department. 
 
Note: This Report is for informational purposes only. Total credited hours for 2021, including any omitted hours 

described above, will be included on each Participant’s 2021 Participant Status Report, which will be provided 
early next year.  The Participant should notify the Plan office at that time of any discrepancies. 

 
Enclosure                                                                                      
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